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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
 
(e)           On December 21, 2007, the Compensation Committee of the Board of Directors of Genpact Limited (the “Company”) took the following actions:
(i) approved the execution and delivery of an Amended and Restated Employment Agreement (the “Bhasin Agreement”) for Pramod Bhasin, the Company’s
President and Chief Executive Officer; (ii) approved a letter agreement (the “Maekawa Agreement”), extending by two years the retirement age specified for
Mitsuru Maekawa, the Chief Executive Officer of Genpact China; and (iii) ratified the entry into an employment agreement under Romanian law (the “Cogny
Agreement”) for Patrick Cogny, the President and Chief Executive Officer of Genpact Europe.
 
Bhasin Agreement
 

The Bhasin Agreement replaces Mr. Bhasin’s prior employment agreement dated as of July 26, 2005.  The purpose of the amendments was to bring
the Agreement into compliance with Section 409A of the Internal Revenue Code, to reflect the current corporate structure following the Company’s 2007
corporate restructuring and initial public offering, and to make certain other revisions.  Among other changes, the Agreement specifies that Mr. Bhasin will
receive an annual base salary of not less than U.S. $656,000, and he is entitled to an annual payment of $60,000 to cover costs related to his primary residence
in addition to reimbursement for certain other personal costs, such as telephone charges.  Mr. Bhasin is eligible to receive an annual cash bonus equal to 120%
of his base salary or such higher amount as determined by the Board of Directors.  In addition, the Agreement now provides that Mr. Bhasin’s retention bonus
is payable on January 1, 2010 and is equal to the product of $2,500,000 and a vested percentage, which began at 0% on January 1, 2005 and increases by 5%
every three months thereafter until it reaches 100% on January 1, 2010.  In the event of a change in control, as defined in the Company’s 2007 Omnibus
Incentive Compensation Plan, the vested percentage will be 100%. In addition, if Mr. Bhasin’s employment is terminated due to death or disability, by the
Company without cause or by Mr. Bhasin for good reason, the vested percentage will be calculated as if Mr. Bhasin remained employed for an additional 12-
month period after the termination date. Mr. Bhasin shall not receive any unpaid retention bonus if terminated for cause.  The Agreement also provides that
Mr. Bhasin is entitled to receive a special bonus payment of $2,500,000 in connection with the Company’s initial public offering, to be paid in cash in
January 2008.
 
Maekawa Agreement
 



The Maekawa Agreement modifies the retirement provision set forth in the offer letter dated January 15, 2006, between Mr. Maekawa and Genpact
Japan Kabushiki Kaisha.  The modification increases the retirement age, at which Mr. Maekawa’s services with the Company will automatically terminate,
from 60 years to 62 years.
 
Cogny Agreement
 

The Cogny Agreement was entered into in connection with Mr. Cogny’s relocation to Romania and replaces a prior agreement with substantially
similar terms governed by French law.  Among other provisions, the Cogny Agreement specifies that Mr. Cogny will receive an annual gross basic salary of
RON 846,914 (€252,801 at the exchange rate established in the agreement).  In addition, if Mr. Cogny’s employment is terminated, except for serious
misconduct, he will receive a one-time payment equal to ten months of his base salary (subject to reduction by any payment due according to collective
agreement and/or law in Romania).  The Cogny Agreement provides for certain benefits, including reimbursement for rent up to €6,500 per month and for
educational expenses for Mr. Cogny’s children up to $20,000 per year per child, and use of a company car.
 

The foregoing summary is qualified in its entirety by the full text of the agreements, which are filed herewith as Exhibit 10.1 through 10.3 and are
incorporated herein by reference.
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Item 9.01. Financial Statements and Exhibits.
 
(d) Exhibits:
 
Exhibit

 

 

10.1
 

Amended and Restated Employment Agreement of Pramod Bhasin, dated December 24, 2007
   
10.2

 

Employment Agreement of Mitsuru Maekawa, as amended, dated December 27, 2007
   
10.3

 

Employment Agreement of Patrick Cogny, dated October 1, 2007
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Signature

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the

undersigned hereunto duly authorized.
 
 

 

GENPACT LIMITED
   
Date: December 21, 2007 By: /s/ Victor Guaglianone
 

Name: Victor Guaglianone
 

Title: Senior Vice President
  

and General Counsel
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Exhibit 10.1
 

AMENDED AND RESTATED EMPLOYMENT AGREEMENT
 

This AMENDED AND RESTATED EMPLOYMENT AGREEMENT (this “Agreement”), dated as of December 24, 2007, by and
between Genpact Limited, a Bermuda limited exempted company (the “Company”), and Pramod Bhasin (the “Executive” and, together with the Company,
the “Parties”).

 
WITNESSETH:

 
A.            The Company desires to continue to employ the Executive, and the Executive desires to continue to be employed by the

Company, on the terms and conditions set forth in this Agreement.
 
B.            The Executive acknowledges that (i) the Executive’s employment with the Company and its affiliates has provided and will

provide the Executive with trade secrets of, and confidential information concerning, the Company and (ii) the covenants contained in this Agreement are
essential to protect the business and goodwill of the Company.

 
D.            The Executive entered into an employment agreement with Genpact Global Holdings SICAR, a Societé à Responsabilité Limitée

organized as a Societé d’Investissement en Capital à Risque under the laws of the Grand Duchy of Luxembourg and a subsidiary of the Company (“GGH”)
and Genpact International Holdings, a Societé à Responsabilité Limitée under the laws of the Grand Duchy of Luxembourg and wholly-owned subsidiary of
GGH (together with GGH, the “Prior Employers”), dated as of July 26, 2005 (the “Prior Employment Agreement”), which was assigned to and assumed by
the Company as of July 13, 2007.

 
E.             The Parties desire to amend and restate the Prior Employment Agreement as set forth herein.
 
Accordingly, in consideration of the promises and the respective covenants and agreements of the Parties set forth below, and intending to

be legally bound hereby, the Parties agree as follows:
 
Section 1.               Employment.  The Company hereby continues to agree to employ the Executive, and the Executive hereby continues to

accept such employment, on the terms and conditions set forth in this Agreement.
 
Section 2.               Term.  This Agreement shall be effective for a period commencing as of January 1, 2005 (the “Effective Date”) and

ending on the date this Agreement and the Executive’s employment hereunder are terminated in accordance with the provisions of Section 8 (such period, the
“Term”).

 
Section 3.              Duties, Authority, Status and Responsibilities.
 

(a)              The Executive shall serve as Chief Executive Officer of the Company, as a member of the board of directors of the
Company (the “Board”) and in

 

 
such other positions as the Board may from time to time reasonably determine, subject at all times to the direction, supervision and authority of the Board. 
The Executive’s duties shall include such duties as the Board may from time to time reasonably assign.

 
(b)              During the Term and except as otherwise agreed by the Company, the Executive shall devote the Executive’s full

employable time, attention and best efforts to the business affairs of the Company and its subsidiaries (except during vacations or illness) and will not actively
engage in outside activities, whether or not such activity is pursued for gain, profit or other pecuniary advantage unless such activity (and the amount thereof)
is approved by the Board; provided, however, the Executive may devote time to personal investments, philanthropic service or other personal matters without
obtaining such Board approval.  In addition to the other titles and responsibilities described in this Section 3, if requested by the Board, the Executive shall
serve (without additional compensation) during the Term as an officer or director of any subsidiary of the Company.

 
(c)              The Company reserves the right to depute or second the Executive during the Term to any of its affiliates or group

entities.
 

Section 4.               Cash Compensation.
 

(a)              Base Salary.  Effective as of April 1, 2007, the Executive shall receive an annual base salary (the “Base Salary”) of not
less than U.S.$656,000.  The Base Salary shall be payable in accordance with the customary payroll practices of the Company for salaried employees in the
United States.  The Board, or a committee thereof, shall review the Executive’s Base Salary at such times each year that the Board or committee reviews the
compensation of other senior executive officers.

 
(b)              Annual Bonus.  During the Term, the Executive shall be eligible to receive an annual cash bonus (the “Annual Bonus”)

in respect of each full or partial fiscal year of the Company ending during the Term (each, a “Fiscal Year”, which as of the date hereof, is the period January 1
through December 31), with such Annual Bonus to equal 120% of Base Salary for such Fiscal Year (or such higher amount determined by the Board), subject
to the attainment of such performance targets as are established by the Board, or a committee thereof, for such Fiscal Year.  Any such Annual Bonus shall be
paid to the Executive on or after the first day (but in no event later than the fifteenth day of the third month) of the Fiscal Year following the Fiscal Year to
which the Annual Bonus relates.

 
(c)              Retention Bonus; IPO Bonus.

 
(i)          The Executive shall be entitled to receive a retention bonus (the “Retention Bonus”) on January 1, 2010 (the

“Payment Date”) in an amount equal to the product of (A) $2,500,000 and (B) the Vested Percentage (as defined in Section 4(c)(ii) below) as of the Payment
Date.

 



(ii)         Subject to the Executive’s continued employment with the Company through the end of the applicable three-
month period, the “Vested
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Percentage” shall equal 5% on the date which is three months following the Effective Date and shall be increased by an additional 5% on the last day of each
subsequent three-month period, such that the Vested Percentage shall equal 100% on the fifth anniversary of the Effective Date, provided, however, that, prior
to January 1, 2010, (A) in the event of the Executive’s termination pursuant to Section 8(a) or 8(b), the Vested Percentage shall be calculated as if the
Executive remained employed for an additional period of 12 months following such termination, (B) in the event of the Executive’s termination pursuant to
Section 8(d), the Vested Percentage shall be calculated as if the Executive remained employed for an additional period of 12 months following such
termination, (C) in the event of a Change in Control (as defined in the Company’s 2007 Omnibus Incentive Compensation Plan (the “Plan”)), the Vested
Percentage shall be 100%.

 
(iii)        The Retention Bonus shall be paid at the Company’s election in cash, shares of common stock of the Company

(“Common Stock”) or any combination thereof as soon as reasonably practicable following the Payment Date, but in no event later than five business days
following the Payment Date.  To the extent the Retention Bonus is paid in shares of Common Stock which are not at the time freely tradable on an established
securities market, the Executive shall have the right to direct the Company to withhold a portion of those shares in satisfaction of all applicable withholding
taxes.  For purposes of such withholding tax obligation, the withheld shares shall be valued at their “Fair Market Value” (as defined in the Plan) as of the date
such withholding tax obligation arises, and in no event shall the withheld shares have an aggregate Fair Market Value in excess of the minimum required tax
withholding obligation with respect to the share issuance.

 
(iv)       Notwithstanding any of the foregoing, in no event shall the Executive receive any portion of the Retention

Bonus if his employment is terminated by the Company for Cause prior to the Payment Date.
 

(v)        In connection with the initial public offering of the Company (the “IPO”), the Executive shall be entitled to
receive a special bonus payment in an amount equal to $2,500,000 (the “IPO Bonus”).  Payment of the IPO Bonus shall be made in cash as soon as
reasonably practicable following January 1, 2008, but in no event later than January 31, 2008.

 
Section 5.               Equity Compensation.
 

(a)              Option Grants.  The Executive will be eligible for option grants under the Plan or any successor thereto on and after the
date hereof; provided, that the making of any such grants, and the terms and conditions applicable thereto, shall be determined by the Board (or the
appropriate committee thereof) in its sole discretion.
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Section 6.               Expenses.  During the Term, the Executive shall be entitled to receive prompt reimbursement for all travel and business

expenses reasonably incurred and accounted for by the Executive (in accordance with the policies and procedures established from time to time by the
Company) in performing services hereunder.

 
Section 7.               Other Benefits.
 

(a)              Employee Benefits, Fringe Benefits and Perquisites.  During the Term, the Executive shall be able to participate in
employee benefit plans and perquisite and fringe benefit programs on a basis no less favorable than such benefits and perquisites are provided by the
Company from time to time to the Company’s other senior executives.  In addition, effective January 1, 2008 and continuing during the Term, the Executive
shall receive (i) reimbursement of the actual costs incurred by the Executive of utilities (including telephone) related to his primary residence and the
Executive’s expenses related to his automobile and driver and (ii) an annual amount of U.S.$60,000 to cover such other personal costs as the Executive deems
appropriate with such amount paid to the Executive in equal installments on the date of payments of his Base Salary each year.

 
(b)              Special Pension Benefit.

 
(i)          Normal Retirement Benefit.  The Executive shall be eligible to receive from the Company a special pension

benefit (the “Special Pension Benefit”), which shall be payable in the amounts, at the times and in the forms described in this Section 7(b).
 

(ii)         Unless the Executive elects otherwise in accordance with this Section 7(b), the Special Pension Benefit shall be
payable in the form of a five-year sum certain joint and survivor life annuity benefit (the “Normal Benefit”) in the annual amount of US$ 190,000 (such
annual amount, as adjusted pursuant to this Section 7(b), the “Annual Amount”) commencing on the earliest of (A) the Executive’s separation from service
with the Company (as defined in Section 1.409A-1(h) of the Treasury Regulations promulgated under Section 409A of the Internal Revenue Code of 1986, as
amended (the “Code” and, such regulations, the “409A Regulations”)) that  occurs on or after the Executive’s obtaining age 60, (B) the Executive’s death or
disability (within the meaning of Section 1.401A-3(i)(4) of the 409A Regulations) and (C) the Executive’s attaining age 65 (such date, the “Commencement
Date”).  Unless the Executive elects otherwise in accordance with this Section 7(b), the Special Pension Benefit shall be paid in equal monthly installments on
the 15th day of each month beginning with the first full month following the Commencement Date, with each such installment equal to 1/12 of the Annual
Amount, provided, however, that if the Special Pension Benefit becomes payable as a result of the Executive’s separation from service with the Company
(other than due to death or disability) at a time when the Executive is a “specified employee” of the Company (as defined in Section 409A-1(i)(1) of the 409A
Regulations and as determined by the Company) and the Company’s stock is publicly traded on an established securities market, then no payments shall be
made until the earlier of (A) the expiration of the six month period following such separation from
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service and (B) the Executive’s death (the “Delay Period”) and any amounts that would otherwise have been paid during the Delay Period shall be paid in
lump sum on the first business day following the end of the Delay Period. The Executive shall be entitled to interest on the deferred benefits and payments for
the Delay Period, with such interest to accrue at the prime rate in effect from time to time during that period and to be paid in a lump sum on the first business
day following the end of the Delay Period.

 
(iii)        Election to Defer Commencement.  The Executive may elect to have the Special Pension Benefit commence on

a date later than the Commencement Date, but only if (A) such alternative date is permitted to be a commencement date for payment under the General
Electric Company Pension Plan, as amended and restated as of July 1, 2003, a copy of which is on file with the Corporate Secretary of the Company (the “GE
Plan”) and (B) such election to delay the Commencement Date satisfies the subsequent deferral election requirements under Section 409A.  In the event of
any such election, the Annual Amount shall be adjusted in accordance with the terms of the GE Plan.

 
(iv)       Form of Payment.  The Executive may elect to have the Special Pension Benefit be paid in a form other than the

form of the Normal Benefit, but only if (A) such alternative form is permitted under the GE Plan and (B) such election to change the form of payment
satisfies the requirements for subsequent elections to change the form of payment under Section 409A.  In the event of any such election, the Annual Amount
shall be adjusted to reflect the applicable form of payment in accordance with the terms of the GE Plan.

 
(v)        Administration of Special Pension Benefit.  The Special Pension Benefit shall be administered by the Board, or a

committee thereof, in accordance with the terms and purposes of Section 7(b).  The Board, or a committee thereof, shall have the sole and absolute
discretionary duty and authority to interpret the provisions of Section 7(b) and the GE Plan as it pertains to Section 7(b) and determine the amount and
manner of payments of the Special Pension Benefit due to the Executive.

 
(vi)       No Off-Set; Unsecured Creditor.  In no event shall the Special Pension Benefit be reduced by any amounts

otherwise payable to the Executive under the GE Plan.  The Executive’s rights to the Special Pension Benefit shall be solely those of an unsecured general
creditor of the Company, and nothing herein shall be deemed to give the Executive any right to particular assets of the Company or to require the Company to
establish a fund or trust for the benefit of the Executive or otherwise set aside assets for his benefit.

 
(c)              Vacations.  The Executive shall be entitled to four (4) weeks paid vacation during each year of the Term.  The Executive

shall also be entitled to all paid holidays and personal days given by the Company to its senior executives.
 

(d)              Relocation.  If the Executive relocates his residence at the request of the Company during the Term, the Company shall,
consistent with its
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relocation policies and subject to Section 10(d)(iii), reimburse the Executive for the Executive’s expenses incurred for relocating himself and his immediate
family.

 
(e)              Indemnification.  The Company and its successors and/or assigns will indemnify and defend the Executive to the fullest

extent permitted by applicable law of the jurisdiction in which the Company is incorporated and the organizational documents of the Company with respect to
any claims that may be brought against the Executive arising out of any action taken or not taken in the Executive’s capacity as an officer or director of the
Company or any of its affiliates.  In addition, the Executive shall be covered, in respect of the Executive’s activities as a director and officer of the Company
or any of its affiliates, by the Company’s Directors and Officers liability policy or other comparable policies obtained by the Company’s successors, to the
fullest extent permitted by such policies.  The Company’s indemnification obligations under this Section 7(e) shall remain in effect following the Executive’s
termination of employment with the Company.

 
Section 8.               Termination.  The Executive’s employment hereunder may be terminated under the following circumstances:
 

(a)              Death.  The Executive’s employment hereunder shall terminate upon the Executive’s death.  Upon any termination of the
Executive’s employment hereunder as a result of this Section 8(a), the Executive’s estate shall be entitled to receive (i) his Base Salary through the date of
termination, (ii) any earned but unpaid Annual Bonus for any Fiscal Year preceding the Fiscal Year in which the termination occurs, (iii) a pro-rata amount of
the Annual Bonus for the Fiscal Year in which the termination occurs, (iv) the dollar value of all accrued and unused vacation based upon the Executive’s
most recent level of Base Salary (v) any vested portion of the Retention Bonus, including the portion which vests upon such termination of employment and
(vi) any earned but unpaid IPO Bonus.  In addition, outstanding equity awards will accelerate in accordance with the terms of the agreements evidencing the
awards.  All other benefits, if any, due to the Executive’s estate following the Executive’s termination due to death shall be determined in accordance with the
plans, policies and practices of the Company; provided, however, that the Executive (or his estate, as the case may be) shall not participate in any severance
plan, policy or program of the Company.  The Executive’s estate shall not accrue any additional compensation (including any Base Salary or Annual Bonus)
or other benefits under this Agreement following such termination of employment.  The amounts payable pursuant to this Section 8(a) (other than with
respect to the payments under clause (vi), which are subject to Section 4(c)(v)) shall be paid, in lump sum, as soon as practicable following such termination,
but in no event later than 30 days after the date of such termination.

 
(b)              Disability.  The Company may terminate the Executive’s employment hereunder for Disability.  “Disability” shall mean

the Executive’s inability, due to physical or mental incapacity, to substantially perform the Executive’s duties and responsibilities under this Agreement for a
period of 180 consecutive days.  In conjunction with determining Disability for purposes of this Agreement, the Executive hereby (i) consents to any such
examinations which are relevant to a determination of
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whether the Executive is mentally and/or physically disabled and (ii) agrees to furnish such medical information as may be reasonably requested.  Upon any
termination of the Executive’s employment hereunder pursuant to this Section 8(b), the Executive shall be entitled to receive (A) his Base Salary through the
date of termination, (B) any earned but unpaid Annual Bonus for any Fiscal Year preceding the Fiscal Year in which the termination occurs, (C) a pro-rata
amount of the Annual Bonus for the Fiscal Year in which the termination occurs, (D) the dollar value of all accrued and unused vacation based upon the
Executive’s most recent level of Base Salary, (E) any vested portion of the Retention Bonus, including the portion which vests upon such termination of



employment and (F) any earned but unpaid IPO Bonus.  In addition, outstanding equity awards will accelerate in accordance with the terms of the agreements
evidencing the awards.  All other benefits, if any, due to the Executive following the Executive’s termination by the Company for Disability shall be
determined in accordance with the plans, policies and practices of the Company; provided, however, that the Executive shall not participate in any severance
plan, policy or program of the Company.  The Executive shall not accrue any additional compensation (including any Base Salary or Annual Bonus) or other
benefits under this Agreement following such termination of employment.  The amounts payable pursuant to this Section 8(b) (other than with respect to the
payments under clause (E), which are subject to Section 4(c)(i) and the payments under clause (F) which are subject to Section 4(c)(v)) shall be paid, in lump
sum, as soon as practicable following such termination, but in no event later than 30 days after the date of such termination.

 
(c)              Termination for Cause; Voluntary Termination.

 
(i)          At any time during the Term, (A) the Company may terminate the Executive’s employment hereunder for

“Cause” (as defined below) by written notice, specifying the grounds for Cause in reasonable detail, and (B) the Executive may terminate his employment
hereunder “voluntarily” (that is, other than by death, Disability or for Good Reason, in accordance with Section 8(a), 8(b) or 8(d)).  “Cause” shall mean:
 (I) any conviction by a court of, or entry of a pleading of guilty or nolo contendere by the Executive with respect to, a felony or any lesser crime involving
moral turpitude or a material element of which is fraud or dishonesty; (II) the Executive’s willful dishonesty of a substantial nature towards the Company and
any of its subsidiaries; (III) the Executive’s material breach of this Agreement, which breach is not cured by the Executive to the reasonable satisfaction of the
Company within 30 business days of the date the Company delivers written notice of such breach to the Executive; or (IV) the Executive’s material, knowing
and intentional failure to comply with material applicable laws with respect to the execution of the Company’s and its subsidiaries’ business operations,
including, without limitation, a knowing and intentional failure to comply with the Prevention of Corruption Act of India, 1988 or the Foreign Corrupt
Practices Act 1977 of the US Congress, as amended; provided, that if all of the following conditions exist, there will be a presumption that the Executive has
acted in accordance with such applicable laws, the Executive is following, in good faith, the written advice of counsel, such counsel having been approved by
the Board as outside counsel to the Company for regulatory and compliance matters, in the form of a legal memorandum or a written legal opinion, and the
Executive has, in good faith, provided to such counsel all
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accurate and truthful facts necessary for such counsel to render such legal memorandum or written legal opinion.

 
(ii)         Upon the termination of the Executive’s employment hereunder pursuant to Section 8(c) by the Company for

Cause, the Executive shall be entitled to receive (A) his Base Salary through the date of termination, (B) any earned but unpaid Annual Bonus for any Fiscal
Year preceding the Fiscal Year in which the termination occurs, (C) the dollar value of all accrued and unused vacation based upon the Executive’s most
recent level of Base Salary and (D) any earned but unpaid IPO Bonus.  The Executive shall not accrue any additional compensation (including any Base
Salary or Annual Bonus) or other benefits under this Agreement following such termination of employment.  The amounts payable pursuant to this
Section 8(c)(ii) (other than payments under clause (D) which are subject to Section 4(c)(v)) shall be paid, in lump sum, as soon as practicable following such
termination, but in no event later 30 days after the date of such termination.

 
(iii)        Upon the termination of the Executive’s employment hereunder pursuant to Section 8(c) due to the Executive’s

voluntary termination, the Executive shall be entitled to receive (A) his Base Salary through the date of termination, (B) any earned but unpaid Annual Bonus
for any Fiscal Year preceding the Fiscal Year in which the termination occurs, (C) a pro-rata amount of the Annual Bonus for the Fiscal Year in which the
termination occurs (but only if the applicable performance target for the entirety of such Fiscal Year is achieved), (D) the dollar value of all accrued and
unused vacation based upon the Executive’s most recent level of Base Salary, (E) any vested portion of the Retention Bonus and (F) any earned but unpaid
IPO Bonus.  In addition, outstanding equity awards will accelerate in accordance with the terms of the agreements evidencing the awards.  The Executive
shall not accrue any additional compensation (including any Base Salary or Annual Bonus) or other benefits under this Agreement following such termination
of employment.  The amounts payable pursuant to this Section 8(c)(iii) (other than with respect to the payments under clause (C) which shall be paid on or
after the first day (but in no event later than the fifteenth day of the third month) of the Fiscal Year following the Fiscal Year in which such termination
occurs, the payments under clause (E) which are subject to Section 4(c)(i) and the payments under clause (F) which are subject to Section 4(c)(v)) shall be
paid, in lump sum, as soon as practicable following such termination, but in no event later than 30 days after the date of such termination.

 
(iv)       All other benefits, if any, due to the Executive following the Executive’s termination of employment for Cause

or due to voluntary termination pursuant to Section 8(c) shall be determined in accordance with the plans, policies and practices of the Company; provided,
however, that the Executive shall not participate in any severance plan, policy or program of the Company.

 
(d)           Termination for Good Reason or Without Cause.
 

(i)          At any time during the Term, (A) the Executive may terminate the Executive’s employment hereunder for
“Good Reason” (as defined
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below) and (B) the Company may terminate the Executive’s employment hereunder without Cause (and other than for death or Disability).  “Good Reason”
shall mean the occurrence, without the Executive’s prior written consent, of any of the following events:  (I) a reduction in the nature or scope of the
Executive’s authority or duties from those contemplated by this Agreement; (II) a reduction in the then current Base Salary, target Annual Bonus or fringe
benefits specific to the Executive; or (III) causing or requiring the Executive to report to any person other than the Board; provided, however, that any such
event described in (I), (II) or (III) above shall not constitute Good Reason unless and until the Executive shall have provided the Company with notice of such
event and the Company shall have failed to remedy such event within 30 days of receipt of such notice.

 
(ii)         Upon the termination of the Executive’s employment hereunder pursuant to Section 8(d), the Executive shall

receive the following payments:  (A) payment of an amount equal to the sum of (I) any earned but unpaid Base Salary through the date of termination,
(II) any earned but unpaid Bonus for any Fiscal Year preceding the Fiscal Year in which the termination occurs, (III) a pro-rata amount of the Annual Bonus
for the Fiscal Year in which the termination occurs and (IV) the dollar value of all accrued and unused vacation based upon the Executive’s most recent level
of Base Salary, (B) payment of any vested portion of the Retention Bonus, including the portion which vests upon such termination of employment,
 (C) payment of an amount equal to the sum of (X) two times the Executive’s Base Salary (at the rate then in effect) and (Y) two times the Annual Bonus the



Executive received for the Fiscal Year preceding the Fiscal Year in which the termination occurs and (D) any earned but unpaid IPO Bonus.  The amounts
payable pursuant to the foregoing sentence in Section 8(d) (other than with respect to the payments under clause (D) which are subject to Section 4(c)(v))
shall be paid, in lump sum, within sixty (60) days following the Executive’s separation from service with the Company (as defined in Section 1.409A-1(h) of
the 409A Regulations).  In addition, outstanding equity awards will accelerate in accordance with the terms of the agreements evidencing the awards.

 
(iii)        In addition, the Company shall continue to provide, at the Company’s cost, health benefits to the Executive and

his spouse and other eligible dependents at the same level of coverage and benefits as is provided to U.S.-based senior executives of the Company for the
two-year period following the date of the Executive’s termination; provided, that the Company’s obligation to provide any such health benefits shall cease
with respect to each such health benefits at the time the Executive and his spouse and other eligible dependents become eligible for such health benefits from
another employer.  To the extent that the provision of health benefits is not permissible after termination of employment under the terms of the benefit plans
of the Company then in effect, the Company shall pay to the Executive such amount as is necessary to provide the Executive, after tax, with an amount equal
to the cost of acquiring, for the Executive and his spouse and other eligible dependents, on a non-group basis, for the required period, those health benefits
that would otherwise be lost to the Executive and his spouse and other eligible dependents as a result of the Executive’s termination.  All other benefits, if
any, due the Executive following a termination pursuant to Section 8(d) shall be determined in accordance with the plans, policies and practices of the
Company; provided, however, that the Executive shall not participate in any severance plan, policy
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or program of the Company.  The Executive shall not accrue any additional compensation (including any Base Salary or Annual Bonus) or other benefits
under this Agreement following such termination of employment.  Any in-kind health benefits coverage (or any payments for such coverage) provided in any
one calendar year shall not affect the amount of in-kind benefits (or any payments) in any subsequent calendar year for which the health care coverage is to be
provided hereunder and the right to continued health care benefits (or payments therefor) cannot be liquidated or exchanged for any other benefit.

 
(e)           Execution of Release of All Claims.  Notwithstanding any other provision of this Agreement to the contrary, the

Executive acknowledges and agrees that any and all payments and benefits to which the Executive is entitled under Section 8(d) (other than the acceleration
of any equity awards) are conditional upon, and subject to, the Executive’s execution of a mutual release and waiver of claims in the form attached hereto as
Exhibit A.  The release must be executed by the Executive and the Company and effective on or prior to the 60th day after the date of termination of the
Executive’s employment with the Company.

 
(f)            Notice of Termination.  Any purported termination of employment by the Company or the Executive shall be

communicated by a written Notice of Termination to the Executive or the Company, respectively, delivered in accordance with Section 10(f) hereof.  For
purposes of this Agreement, a “Notice of Termination” shall mean a notice which shall indicate the specific termination provision in the Agreement relied
upon, the date of termination, and shall set forth in reasonable detail the facts and circumstances claimed to provide a basis for termination of employment
under the provision so indicated.  The date of termination of the Executive’s employment shall be the date so stated in the Notice of Termination, which date,
in the event of a termination initiated by the Executive or by the Company pursuant to Section 8(d) shall be no less than 30 days following the delivery of a
Notice of Termination or in the event of a termination initiated by the Executive pursuant to Section 8(c) shall be no less than 30 days following the delivery
of a Notice of Termination; provided, however, that in the case of a termination for Cause by the Company, the date of termination shall be the date the Notice
of Termination is delivered in accordance with Section 8(c).

 
Section 9.               Restrictive Covenants.
 

(a)              Noncompetition.  In consideration of the payments by the Company to the Executive pursuant to this Agreement, the
Executive hereby covenants and agrees that, during the Term and for the one-year period following the date of the Executive’s termination for any reason, the
Executive shall not, without the prior written consent of the Company, engage in “Competition” (as defined below) with the Company, the Prior Employers or
any of their respective affiliates or subsidiaries (collectively, the “Company Group”).  For purposes of this Agreement, if the Executive takes any of the
following actions he shall be engaged in “Competition”:  engaging in or carrying on, directly or indirectly, any enterprise, whether as an advisor, principal,
agent, partner, officer, director, employee, stockholder, associate or consultant to any of the five entities
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listed on the competitor list attached as Exhibit B hereto, or any successor of any such entity, which competitor list may be amended annually by the Board, or
a committee thereof, to add or delete entities from such list provided that in no event shall the number of entities named on such list exceed five. 
Notwithstanding the foregoing, “Competition” shall not include the passive ownership of securities in any entity listed on Exhibit B and exercise of rights
appurtenant thereto, so long as such securities represent no more than two percent (2%) of the voting power of all securities of such enterprise.

 
(b)              Nonsolicitation; No-Hire.  In further consideration of the payments by the Company to the Executive pursuant to this

Agreement, the Executive hereby covenants and agrees that, during the Term and for the two-year period following the date of the Executive’s termination for
any reason, the Executive shall not knowingly (i) attempt to influence, persuade or induce, or assist any other person in so influencing, persuading or
inducing, any employee or independent contractor of the Company Group to give up, or to not commence, employment or a business relationship with the
Company Group, (ii) unless otherwise in contravention of applicable law, directly, or indirectly through direction to any third party, hire or engage, or cause to
be hired or engaged, any person who is or was an employee or independent contractor of the Company Group, or (iii) attempt to influence, persuade or
induce, or assist any other person in so influencing, persuading or inducing, any agent, consultant, vendor, supplier or customer of the Company Group to
give up or not commence, a business relationship with the Company Group.

 
(c)              Confidential Information.  The Executive acknowledges that the Company Group has a legitimate and continuing

proprietary interest in the protection of its confidential information and that it has invested substantial sums and will continue to invest substantial sums to
develop, maintain and protect such confidential information.  During the Term and at all times thereafter, the Executive shall not, except with the written
consent of the Company or in connection with carrying out the Executive’s duties or responsibilities hereunder, furnish or make accessible to anyone or use
for the Executive’s own benefit any trade secrets, confidential or proprietary information of the Company Group, including its business plans, marketing
plans, strategies, systems, programs, methods, employee lists, computer programs, insurance profiles and client lists; provided, that such protected
information shall not include information known to the public or otherwise in the public domain without violation by the Executive of this Section 9(c). 
Notwithstanding the foregoing, the Executive may disclose Confidential Information when required to do so by a court of competent jurisdiction, by any



governmental agency having supervisory authority over the business of the Company Group or by any administrative body or legislative body (including a
committee thereof) with jurisdiction to order the Executive to divulge, disclose or make accessible such information; provided, further, that in the event that
Executive is ordered by a court or other government agency to disclose any Confidential Information, the Executive shall (i) promptly notify the Company of
such order, (ii) at the written request of the Company, diligently contest such order at the sole expense of the Company as expenses occur, and (iii) at the
written request of the Company, seek to obtain, at the sole expense of the Company, such confidential treatment as may be available under applicable laws for
any information disclosed under such order.
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(d)              Property of the Company.  All memoranda, notes, lists, records and other documents or papers (and all copies thereof)

relating to the Company Group, whether written or stored on electronic media, made or compiled by or on behalf of the Executive in the course of the
Executive’s employment, or made available to the Executive in the course of the Executive’s employment, relating to the Company Group, or to any entity
which may hereafter become an affiliate thereof, but excluding the Executive’s personal effects, Rolodexes and similar items, shall be the property of the
Company, and shall, except as otherwise agreed by the Company in writing, be delivered to the Company promptly upon the termination of the Executive’s
employment with the Company for any reason or at any other time upon request.

 
(e)              Developments the Property of the Company.  All discoveries, inventions, ideas, technology, formulas, designs, software,

programs, algorithms, products, systems, applications, processes, procedures, methods and improvements and enhancements conceived, developed or
otherwise made or created or produced by the Executive alone or with others, at any time during his employment with the Company, and in any way relating
to the business activities which are the same as or substantially similar to business activities carried on by the Company Group or being definitely planned by
the Company Group (the “Business”), or the products or services of the Company Group, whether or not subject to patent, copyright or other protection and
whether or not reduced to tangible form (“Developments”), shall be the sole and exclusive property of the Company.  The Executive agrees to, and hereby
does, assign to the Company, without any further consideration, all of the Executive’s right, title and interest throughout the world in and to all
Developments.  The Executive agrees that all such Developments that are copyrightable may constitute works made for hire under the copyright laws of the
United States and, as such, acknowledges that the Company or one of the members of the Company Group, as the case may be, is the author of such
Developments and owns all of the rights comprised in the copyright of such Developments and the Executive hereby assigns to the Company without any
further consideration all of the rights comprised in the copyright and other proprietary rights the Executive may have in any such Development to the extent
that it might not be considered a work made for hire.  The Executive shall make and maintain adequate and current written records of all Developments and
shall disclose all Developments promptly, fully and in writing to the Company promptly after development of the same, and at any time upon request.

 
(f)               Enforcement.  The Executive acknowledges and agrees that the Company’s remedies at law for a breach or threatened

breach of any of the provisions of Sections 9(a), (b), (c) and (d) herein would be inadequate and, in recognition of this fact, the Executive agrees that, in the
event of such a breach or threatened breach, in addition to any remedies at law, the Company shall be entitled to obtain equitable relief in the form of specific
performance, temporary restraining order, temporary or permanent injunction or any other equitable remedy which may then be available.  In addition, the
Company shall be entitled to immediately cease paying any amounts remaining due or providing any benefits to the Executive pursuant to Section 8 in the
event that the Executive has violated any provision of Section 9(a) or has materially breached any of his obligations under Sections 9(b), (c), (d) and (e) of
this Agreement.  The Executive
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understands that the provisions of Sections 9(a) and 9(b) may limit his ability to earn a livelihood in a business similar to the Business but he nevertheless
agrees and hereby acknowledges that (i) such provisions do not impose a greater restraint than is necessary to protect the goodwill or other business interests
of the Company, (ii) such provisions contain reasonable limitations as to time and scope of activity to be restrained, (iii) such provisions are not harmful to the
general public, (iv) such provisions are not unduly burdensome to the Executive, and (v) the consideration provided hereunder is sufficient to compensate the
Executive for the restrictions contained in Sections 9(a) and 9(b).  In consideration of the foregoing and in light of the Executive’s education, skills and
abilities, the Executive agrees that he shall not assert that, and it should not be considered that, any provisions of Sections 9(a) and 9(b) otherwise are void,
voidable or unenforceable or should be voided or held unenforceable.  It is expressly understood and agreed that although the Executive and the Company
consider the restrictions contained in Sections 9(a) and 9(b) to be reasonable, if a judicial determination is made by a court of competent jurisdiction that the
time or territory or any other restriction contained in this Agreement is an unenforceable restriction against the Executive, the provisions of this Agreement
shall not be rendered void but shall be deemed amended to apply as to such maximum time and territory and to such maximum extent as such court may
judicially determine or indicate to be enforceable.  Alternatively, if any court of competent jurisdiction finds that any restriction contained in this Agreement
is unenforceable, and such restriction cannot be amended so as to make it enforceable, such finding shall not affect the enforceability of any of the other
restrictions contained herein.

 
Section 10.             Miscellaneous.
 

(a)           Executive’s and Company’s Representations.  The Executive hereby represents and warrants to the Company that:  (i) the
execution, delivery and performance of this Agreement by the Executive does not and shall not conflict with, breach, violate or cause a default under any
contract, agreement, instrument, order, judgment or decree to which the Executive is a party or by which he is bound; (ii) the Executive is not a party to or
bound by an employment agreement, non-compete agreement or confidentiality agreement with any other person or entity which would interfere in any
material respect with the performance of his duties hereunder; provided, however, that the Executive is currently bound by a confidentiality agreement with
General Electric Corporation which the Parties hereby agree will not materially interfere with the performance of the Executive’s duties hereunder; and
(iii) Executive shall not use any confidential information or trade secrets of any person or party other than the Company and its subsidiaries in connection
with the performance of his duties hereunder.  The Company represents and warrants that it is fully authorized and empowered to enter into this Agreement,
that the Agreement has been duly authorized by all necessary corporate action, and that the performance of its obligations under this Agreement will not
violate any agreement between it and any other person, firm or organization.

 
(b)           Mitigation.  The Executive shall have no duty to mitigate his damages by seeking other employment and, should the

Executive actually receive compensation from any such other employment, the payments required hereunder shall
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not be reduced or offset by any other compensation except as specifically provided herein.

 
(c)           Waiver.  No provision of this Agreement may be modified, waived or discharged unless such waiver, modification or

discharge is agreed to in a writing signed by the Executive and an officer of the Company (other than the Executive) duly authorized by the Board to execute
such amendment, waiver or discharge.  No waiver by either Party at any time of any breach of the other Party of, or compliance with, any condition or
provision of this Agreement to be performed by such other Party shall be deemed a waiver of similar or dissimilar provisions or conditions at the same or at
any prior or subsequent time.

 
(d)           Compliance with Section 409A of the Code.
 

(i)          It is intended that this Agreement be interpreted and administered to prevent taxation under Section 409A of the
Code.  Notwithstanding any provision to the contrary in this Agreement, no payments or benefits to which the Executive becomes entitled under this
Agreement shall be made or paid to the Executive prior to the earlier of (i) the expiration of the six (6)-month period measured from the date of his
“separation from service” with the Company (as such term is defined in Section 409A-1(h) of the 409A Regulations) or (ii) the date of the Executive’s death,
if the Executive is deemed at the time of such separation from service a “key employee” within the meaning of that term under Code Section 416(i) and the
Company’s stock is publicly traded on an established securities market and such delayed commencement is otherwise required in order to avoid a prohibited
distribution under Code Section 409A(a)(2).  Upon the expiration of the applicable Code Section 409A(a)(2) deferral period, all payments deferred pursuant
to this subsection 10(d) shall be paid in a lump sum to the Executive, and any remaining payments due under this Agreement shall be paid in accordance with
the normal  payment dates specified for them herein.  The Executive shall be entitled to interest on any deferred benefits and payments during the deferral
period, with such interest to accrue at the prime rate in effect from time to time during that period and to be paid in a lump sum on the first business day
following the end of the deferral period.

 
(ii)         Notwithstanding any other provision of this Agreement to the contrary, the Company shall modify the time

and/or form of payment under any “Applicable Arrangement” (as defined below) if and to the extent that the Company or the Executive determines such
modification to be necessary or advisable to avoid the imposition on the Executive of the additional taxes imposed on certain non-qualified deferred
compensation arrangements pursuant to Section 409A of the Code.  In making any such modification to an Applicable Arrangement, the determination by the
Company or the Executive must be made in good faith, be based on advice of counsel and be designed, in the Company’s sole judgment, to fulfill as closely
as possible the Company’s original commitment to the Executive under the Applicable Arrangement without regard to Section 409A of the Code without
increasing the Company’s costs under the Applicable Arrangement.  No modification shall be made by the Company without prior written notice to the
Executive.  For this purpose, “Applicable
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Arrangements” shall mean the Retention Bonus, the IPO Bonus, and the Special Pension Benefit, referred to in Sections 4(c) and 7(b) and any severance
payments under Section 8.

 
(iii)        All reimbursements under Sections 7(a) and 7 (d) shall be made promptly following the submission of a

reimbursement request by the Executive and no later than the end of the Executive’s taxable year (the “Executive Tax Year”) following the Executive Tax
Year in which the expense is incurred.  The amount of expenses eligible for reimbursement under Sections 7(a) and 7(d) and in-kind benefits payable under
Section 7(a) during an Executive Tax Year shall not affect the expenses eligible for reimbursement or in-kind benefits payable in another Executive Tax Year. 
No right to reimbursement under Sections 7(a) and 7(d) or payment of in-kind benefits under Section 7(a) shall be subject to liquidation or exchange for any
other payment or benefit.

 
(e)           Successors and Assigns.  This Agreement shall be binding on and inure to the benefit of the successors and assigns of the

Company.
 
(f)            Notice.  For the purpose of this Agreement, notices and all other communications provided for in this Agreement shall be

in writing and shall be deemed to have been duly given if delivered personally, if delivered by overnight courier service, if sent by facsimile transmission or if
mailed by registered mail, return receipt requested, postage prepaid, addressed to the respective addresses or sent via facsimile to the respective facsimile
numbers, as the case may be, as set forth below, or to such other address as either party may have furnished to the other in writing in accordance herewith,
except that notice of change of address shall be effective only upon receipt; provided, however, that (i) notices sent by personal delivery or overnight courier
shall be deemed given when delivered; (ii) notices sent by facsimile transmission shall be deemed given upon the sender’s receipt of confirmation of complete
transmission; and (iii) notices sent by registered mail shall be deemed given two days after the date of deposit in the mail.

 
If to the Executive, to such address as shall most currently appear on the records of the Company.
 
If to the Company, to:
 
Genpact Limited
Canon’s Court
22 Victoria Street
Hamilton HM EX 
Bermuda
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(g)           GOVERNING LAW; CONSENT TO JURISDICTION.  THIS AGREEMENT SHALL BE GOVERNED BY AND

CONSTRUED IN ACCORDANCE WITH THE LAWS OF THE STATE OF NEW YORK APPLICABLE TO AGREEMENTS MADE AND TO BE
WHOLLY PERFORMED WITHIN THAT STATE, WITHOUT REGARD TO THE CONFLICT OF LAWS PROVISIONS OF ANY JURISDICTION



WHICH WOULD CAUSE THE APPLICATION OF ANY LAW OTHER THAN THAT OF THE STATE OF NEW YORK.  ANY ACTION TO ENFORCE
THIS AGREEMENT AND/OR THE EXHIBITS HERETO (OTHER THAN AN ACTION WHICH MUST BE BROUGHT BY ARBITRATION
PURSUANT TO SECTION 10(i)) MUST BE BROUGHT IN, AND THE PARTIES HEREBY CONSENT TO THE JURISDICTION OF, A COURT
SITUATED IN NEW YORK COUNTY, NEW YORK.  EACH PARTY HEREBY WAIVES THE RIGHTS TO CLAIM THAT ANY SUCH COURT IS AN
INCONVENIENT FORUM FOR THE RESOLUTION OF ANY SUCH ACTION.

 
(h)           JURY TRIAL WAIVER.  THE PARTIES EXPRESSLY AND KNOWINGLY WAIVE ANY RIGHT TO A JURY

TRIAL IN THE EVENT ANY ACTION ARISING UNDER OR IN CONNECTION WITH THIS AGREEMENT OR EXECUTIVE’S EMPLOYMENT
WITH THE COMPANY IS LITIGATED OR HEARD IN ANY COURT.

 
(i)            Arbitration.  Any dispute, controversy or other claim, other than disputes, controversies or claims relating to Section 9

(which disputes, controversies or claims shall be litigated in court in accordance with the provisions of Sections 9(f) and 10(g) hereof), arising out of or
relating to (i) this Agreement or (ii) the Executive’s employment with the Company shall be resolved by binding confidential arbitration before a single
arbitrator, to be held in New York City, New York in accordance with the Commercial Arbitration Rules of the American Arbitration Association.  Judgment
upon the award rendered by the arbitrator may be entered in any court having jurisdiction thereof.

 
(j)            Assignment.  The Executive may not assign his rights or interests under this Agreement.  This Agreement may not be

assigned by the Company other than to an entity (i) which, directly or indirectly, controls, is controlled by or is under common control with the Company, or
which is a successor in interest to substantially all of the business operations of the Company, and (ii) which assumes in writing or by operation of law, at the
time of the assignment, the Company’s obligation to perform this Agreement.

 
(k)           Severability of Invalid or Unenforceable Provisions.  The invalidity or unenforceability of any provision or provisions of

this Agreement shall not affect the validity or enforceability of any other provision of this Agreement, which shall remain in full force and effect.
 
(l)            Entire Agreement.  This Agreement sets forth the entire agreement of the Parties in respect of the subject matter

contained herein and supersedes all prior agreements, promises, covenants, arrangements, communications,
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representations or warranties, whether oral or written, including, the Prior Employment Agreement, in respect of the subject matter contained herein.

 
(m)          Withholding Taxes.  The Company shall be entitled to withhold from any payment due to the Executive hereunder any

amounts required to be withheld by applicable tax laws or regulations.
 
(n)           Counterparts.  This Agreement may be executed in one or more counterparts, each of which shall be deemed to be an

original but all of which together will constitute one and the same instrument.
 

IN WITNESS WHEREOF, the Parties have executed this Employment Agreement as of the date first above written.
 

 

GENPACT LIMITED
  
  
 

By:   /s/ Victor Guaglianone
 

 

 Name:  Victor Guagilianone
 

 

 Title:  SVP and General Counsel
 
 

 

EXECUTIVE
  
  
 

By:   /s/ Pramod Bhasin
 

 

 Pramod Bhasin
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EXHIBIT A

 
GENERAL RELEASE

AND COVENANT NOT TO SUE
 

TO ALL WHOM THESE PRESENTS SHALL COME OR MAY CONCERN, KNOW that:
 

Pramod Bhasin (“Executive”), on Executive’s own behalf and on behalf of Executive’s descendants, dependents, heirs, executors and
administrators and permitted assigns, past and present, in consideration for the amounts payable and benefits to be provided to Executive under that Amended
and Restated Employment Agreement dated as of December 24, 2007 (the “Employment Agreement”) by and among Executive and Genpact Limited, a
Bermuda limited exempted company (the “Company”) does hereby covenant not to sue or pursue any litigation against, and waives, releases and discharges
the Company and any of its assigns, affiliates, subsidiaries, parents, predecessors and successors, and the past and present shareholders, employees, officers,
directors, representatives and agents of any of them (collectively, the “Company Group”), from any and all claims, demands, rights, judgments, defenses,
actions, charges or causes of action whatsoever, of any and every kind and description, whether known or unknown, accrued or not accrued, that Executive
ever had, now has or shall or may have or assert as of the date of this Release and Covenant Not to Sue against the Company Group relating to his
employment with the Company or the termination thereof or his service as an officer or director of any subsidiary or affiliate of the Company or the



termination of such service, including, without limiting the generality of the foregoing, any claims, demands, rights, judgments, defenses, actions, charges or
causes of action related to employment or termination of employment or that arise out of or relate in any way to the Age Discrimination in Employment Act
of 1967 (“ADEA,” a law that prohibits discrimination on the basis of age), the National Labor Relations Act, the Civil Rights Act of 1991, the Americans
With Disabilities Act of 1990, Title VII of the Civil Rights Act of 1964, the Employee Retirement Income Security Act of 1974 (“ERISA”), and the Family
and Medical Leave Act, all as amended, and other Federal, state and local laws relating to discrimination on the basis of age, sex or other protected class, all
claims under Federal, state or local laws for express or implied breach of contract, wrongful discharge, defamation, intentional infliction of emotional distress,
and any related claims for attorneys’ fees and costs; provided, however, that nothing herein shall release the Company from any of its obligations to
Executive under the Employment Agreement (including, without limitation, its obligation to pay the amounts and provide the benefits upon which this
Release and Covenant Not to Sue is conditioned) or any rights Executive may have to indemnification under any charter or by-laws (or similar documents) of
any member of the Company Group or any insurance coverage under any directors and officers insurance or similar policies or any benefits vested and
accrued as of the date hereof which the Executive has under any ERISA benefit plan.

 
The Company Group does hereby covenant not to sue or pursue any litigation against, and waives, releases and discharges Executive and

Executive’s descendants, dependents, heirs, executors and administrators and assigns, past and present (collectively, the “Executive Group”), from any and all
claims, demands, rights,

 

 
judgments, defenses, actions, charges or causes of action whatsoever, of any and every kind and description, whether known or unknown, accrued or not
accrued, that the Company Group ever had, now have or shall or may have or assert as of the date of this Release and Covenant Not to Sue against any
member of the Executive Group relating to his employment with the Company or the termination thereof or his service as an officer or director of any
subsidiary or affiliate of the Company or the termination of such service (collectively, “Claims”); provided, however, that (i) nothing herein shall release
Executive from any of Executive’s obligations and covenants under Sections 9 or 10 of the Employment Agreement, and (ii) nothing herein shall release the
Executive Group from any Claims (A) which are based upon any acts or omissions of Executive that involve fraud or (B) which were not known to the non-
employee members of the Company’s board of directors on the date hereof.

 
The parties hereto agree that this Release and Covenant Not to Sue may be pleaded as a full defense to any action, suit or other proceeding

covered by the terms hereof that is or may be initiated, prosecuted or maintained by any such party or his or its heirs or assigns.  Executive understands and
confirms that Executive is executing this Release and Covenant Not to Sue voluntarily and knowingly, but that this Release and Covenant Not to Sue does not
affect Executive’s right to claim otherwise under ADEA.  In addition, Executive shall not be precluded by this Release and Covenant Not to Sue from filing a
charge with any relevant Federal, state or local administrative agency, but Executive agrees to waive Executive’s rights with respect to any monetary or other
financial relief arising from any such administrative proceeding.

 
In furtherance of, and solely to the extent provided by, the agreements set forth above, the parties hereby expressly waive and relinquish any

and all rights under any applicable statute, doctrine or principle of law restricting the right of any person to release claims that such person does not know or
suspect to exist at the time of executing a release, which claims, if known, may have materially affected such person’s decision to give such a release.  In
connection with such waiver and relinquishment, the parties acknowledge that they are aware that they may hereafter discover claims presently unknown or
unsuspected, or facts in addition to or different from those that they now know or believe to be true, with respect to the matters released herein.  Nevertheless,
it is the intention of the parties to fully, finally and forever release all such matters, and all claims relating thereto, that now exist, may exist or theretofore
have existed, as specifically provided herein.  The parties hereto acknowledge and agree that this waiver shall be an essential and material term of the releases
contained above.  Nothing in this paragraph is intended to expand the scope of the releases as specified herein.

 
This Release and Covenant Not to Sue shall be governed by and construed in accordance with the laws of the State of New York.
 
To the extent that Executive is forty (40) years of age or older, this paragraph shall apply.  Executive acknowledges that Executive has been

offered a period of time of at least twenty-one (21) days to consider whether to sign this Release and Covenant Not to Sue and the Company agrees that
Executive may cancel this Release and Covenant Not to Sue at any time during the seven (7) days following the date on which this Release and Covenant Not
to Sue has been signed by all parties to this Release and
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Covenant Not to Sue.  In order to cancel or revoke this Release and Covenant Not to Sue, Executive must deliver to the General Counsel of the Company
written notice stating that Executive is canceling or revoking this Release and Covenant Not to Sue.  If this Release and Covenant Not to Sue is timely
cancelled or revoked, none of the provisions of this Release and Covenant Not to Sue shall be effective or enforceable by any party and the Company shall
not be obligated to make the payments to Executive or to provide Executive with the other benefits described in the Employment Agreement and all contracts
and provisions modified, relinquished or rescinded hereunder shall be reinstated to the extent in effect immediately prior hereto.

 
Executive hereby agrees not to defame or disparage any member of the Company Group or any executive, manager, director, or officer of

any member of the Company Group in any medium to any person without limitation in time.  The Company hereby agrees that its board of directors, the
members of the Company Group and the executives, managers and officers of the members of the Company Group shall not defame or disparage Executive in
any medium to any person without limitation in time.  Notwithstanding this provision, either party may confer in confidence with his or its legal
representatives and make truthful statements as required by law.

 
The parties acknowledge and agree that they have entered into this Release and Covenant Not to Sue knowingly and willingly and have had

ample opportunity to consider the terms and provisions of this Release and Covenant Not to Sue.
 

IN WITNESS WHEREOF, the parties hereto have caused this General Release and Covenant Not to Sue to be executed on this     day of       ,      .
 
 

 

GENPACT LIMITED
  
  
 

By:



 

Its:
 
 

 

EXECUTIVE
  
  
 

Pramod Bhasin
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EXHIBIT B

 
Competitor List

 
Accenture Ltd.
Cognizant Technology Solutions Corporation
HCL Technologies Limited
International Business Machines Corporation
Wipro Limited

 



Exhibit 10.2
 
Date:  December 27, 2007
 
Mitsuru Maekawa
c/o Genpact
GE Building No. 5
Software Park Road,
Dalian Software Park
Dalian, Liaoning - 116023
China
 
Subject :  Employment with Genpact Japan KK
 
Dear Mr. Maekawa,
 
Reference is made to paragraph 11 of your employment offer letter, dated January 15, 2006, attached hereto as Annex A (the “Offer Letter”).   Pursuant to the
terms of your Offer Letter, you were to retire upon reaching the age of 60.  We would like to extend your retirement age to 62 years.  Accordingly, paragraph
11 of your Offer Letter is hereby amended to read as follows:
 
“Your services with the Company will come to an end automatically upon your attaining retirement at the age of 62 years.   The date of retirement will be end
of the month when you attain the age of 62.”
 
Subject to the above amendment, all other terms and conditions contained in your Offer Letter shall continue in full force and effect.
 
Yours Sincerely,
 
 
DIRECTOR
 
GENPACT JAPAN KABUSIKI KAISHA
 
 
Accepted & Agreed this 27th day of December 2007.
 
 
/s/ Mitsuru Maekawa
Mitsuru Maekawa
 
 

 
Genpact Japan Kabushiki Kaisha
5th Floor, Kowa 35 Building, 14-14,
Akasaka I-chome, Minato-ku,
Tokyo 107-8453, Japan
 

January 15, 2006
 
PERSONAL & CONFIDENTIAL
 
Mitsuru Maekawa,
Genpact OHR 305000583
 
Dear Maekawa san,
 
We are pleased to extend you an offer of employment for the position of CEO, Genpact, China at Genpact Japan Kabushiki Kaisha (the “Company”). In
this position, you will report to Mr. Pramod Bhasin, President and CEO, Genpact, Global. If you accept our offer of employment and sign below, this offer
forms the agreement between you and the Company.
 

1.              Start Date
 

Your employment with the Company will begin on February 1, 2006.
 
2.              Notice Periods
 

This employment may be terminated either by you or the Company with 30 days notice.
 
The Company will give you at least 30 days advance notice or an equivalent of 30 days average salary in lien of notice, if any of the following event
applies:
 
(i)                           the company is of the view that you are unable to perform your normal duties due to reasons attributable to health
(ii)                        it is considered that your performance becomes markedly lower, beyond hope for improvement;
(iii)                     the Company is faced with unavoidable contraction of business or staff rationalisation;
(iv)                    any other reasons similar to those listed above.



 
3.              Duties
 

3-1                              During your employment hereunder you shall:
 

 
·                 Assume overall responsibility for Genpact, China operations

 
·                  Achieve business growth targets

 
Notwithstanding the provisions of Clause 3-1 the Company shall:

 
·                  have the right to require you at any time to work for such special projects or functions commensurate with your capabilities as the Company shall

determine at its discretion
 

·                  be under no obligation during the notice period to assign or vest in you any powers, duties or functions or to provide any work for you and may at any
time during the notice period suspend you from any duties.

 
4.              Place of Work

 
You will be required to work in the Company’s offices based out of China and Japan as per business needs.

 
5.              Working Hours
 
Your normal working hours are 9:00 a.m. to 5:00 p.m. Monday to Friday with one hour lunch break per day.
You may be required to work any additional hours to perform the duties with or without additional compensation, as per applicable law.
 
6.              Compensation
 
Your annual base salary will be 35763512 Yen, payable monthly. In addition, you will be paid an annual Special Allowance of 910800Yen, payable
monthly. This gross salary is subjected to any deductions that the Company is required by law to make. The resulting net salary shall be deposited on the
25th day of each month (payday), directly to a financial Institution that you designate in writing by the 10th day of each month. The cut off for calculation
of monthly payments shall be each calendar month end.
 
When the payday falls on a holiday, the payday will be advanced to the first working day immediately before such day.
 
Your compensation shall be reviewed by the Company on an annual basis, normally at the end of completing one year of service, in conjunction with a
performance evaluation process. Your first base salary review will be in 15-18 months from your last salary merit/promotion salary increase.

 

 
You will be eligible to participate in the Company’s Performance Bonus Plan. Payment of a bonus is at the Company’s discretion.
 
7.              Benefits

 
·                 Statutory Benefit Plan
 
You will be eligible to participate in the statutory benefits plans with the government as applicable. These interalia include Health Insurance. Welfare
Pension Insurance, Unemployment insurance and Worker’s Compensation Insurance.
 
·                 Transportation
 
You will be provided a Company Car and the Company will also pay for the driver.
 
·                 Housing
 
During the duration of your stay in China, the Company will provide you with housing.
 
·                 Insurance
 
You will be covered by Life, and Long Term Disability Insurance benefits.
 
·                 Vacation and Holidays
 
The vacation year runs from January 1 to December 31.

 
You will be entitled to 20 days of paid vacation every year as per company leave policy.
 
You will be entitled to all Japanese public holidays.
 
8.                 Confidential Information
 



You must not use, divulge or disclose to any person, firm or organization (except as required by law or to perform your duties) any trade secrets or other
confidential information relating to:

 
·                  the Company or any Group Company (defined as the parent company of the Company and the parent company’s other
subsidiaries),
·                  the Company’s or any Group Company’s business, finance, products, services and processes
·                  the Company’s or any Group Company’s customers, distributors and suppliers.

 

 
This restriction applies after your employment ends but will not apply to information which becomes public, unless through unauthorized disclosure by
you.
 
9.               Resignation
 
Your resignation will be accepted by the company if you voluntarily propose to leave the services of the Company after serving notice as envisaged and
the Company approves such resignation.
 
10.          Termination
 
The Company may terminate your employment hereunder in the case of any of the following:

 
·                  you are absent from the work for 6 consecutive days or more without notice and without appropriate reason;
·                  you are arrested for a criminal offence or interfere with the operation of the Company’s business;
·                  you disclose any company secrets, or bring disrepute to, or cause material damage to the Company;
·                  you perform any other act of indiscipline or acting in contravention of Company’s policy/code of conduct
·                  you perform any acts similar to those listed above.

 
11.          Retirement
 
Your services with the company will come of an end automatically upon you attaining the retirement age of 80 years.
 
12.          Return of Company Property
 
When your employment ends, or at any other time if you are requested to do so, you must return to the Company all business equipment that the
Company issues to you (cells phone, laptop computer, and the like).
.
13.          Whole Agreement
 
This Employment Contract supersedes any previous arrangements, whether oral, implied or in writing, between the Company and you in relation to the
matters dealt

 

 
with in it, it contains the whole agreement between the Company and you relating to your employment at the date the Contract was entered into (except
for those terms implied by law which cannot be excluded by the arrangement of the parties).
 
14.          Rules for Regulating Your Day-to-day Activities
 
With regard to matters not stipulated in this contract, in principle, the Company applies Work Rules for Regular Employees.
 
15.          Governing Law

 
This Contract will be governed by and construed in accordance with Japanese law. The Company and you submit to the non-exclusive jurisdiction of
the Japanese courts in relation any dispute arising in connection with this Contract.

 
Please indicate your acceptance of this offer of employment by signing and dating this letter, and return to the attention of Piyush Mehta- Senior Vice
President, Human Resources, Genpact Global.
 
Sincerely yours,

 

  
  
Signed: Dated: January 15, 2006
  
For and on behalf of Genpact Japan Kabushiki Kaisha

 

  
/s/ Vidya Srinivasan

  

Vidya Srinivasan
 

Director Genpact Japan Kabushiki Kaisha
 

  
  
I agree to the above terms and conditions of employment.

 

  
/s/ Mitsuru Maekawa

  



Signed: Dated: January 15, 2006
  
Mitsuru Maekawa

 

 

 
ANNEXURE - 1

 
COMPENSATION DETAILS

 
Name

 

Mitsuru Maekawa
 

 

Band
 

E Band
 

 

     
Designation

 

Chief Executive Officer, Genpact, China
 

 

     

Salary Details
 

In JPY p.a
 

In USD (Exchange rate 120
JPY=1 USD)

Base salary
 

35763512
 

298029
Special Allowance

 

910800
 

7590
 

** Statutory Benefits will be as applicable
 
 
/s/ Vidya Srinivasan

 

Vidya Srinivasan
Director Genpact Japan Kabushiki Kaisha

 



 
Employer: SC GENPACT Romania SRL
Trade Registry J 40/4976/2005
Fiscal code 17362595
 

EMPLOYMENT AGREEMENT
 

This agreement is made and enrolled under no.     /     in the General Register of Employeesl
 
A. The parties
 
Employer – a corporate entity SC GENPACT Romania SRL
Having its registered office at 9-9A Dimitrie Pompei street, IRIDE BUSINESS PARK, registered with the Trade Registry under no 
J 40 /4976/2005, fiscal coder 17362595, sole registration code 17362595 tel. Number 2028770 represented by Piyush MEHTA acting as Director HR Genpact
Global & Cristian POPESCU, Director HR Genpact Romania.
 
And
 
Employee – Mr. Patrick COGNY domiciled in Greengate, House 19, 148 Jancu Nicolae, Voluntari, Bucharest, Romania holder of the passport no.
06AC51210 issued by Prefecture De Police (16) Paris France, issued on 12 June, 2006.

 
Have agreed to make and enter into this employment agreement, under the following terms.
 
B. Purpose of the agreement: the employee hereby agrees to perform the salaried activity for the employer as President and CEO, Genpact Europe (also
known as General Manager)
 
C. Duration of the agreement:
The contract is for unlimited duration commencing on October 1, 2007.

 
Previous work experience with General Electric Company and Genpact International between October 1st, 1990 until the date of this contract is recognized
by the company for any seniority driven benefits which may be established.

 
D. Workplace

 
1.  Work shall be carried on at SC GENPACT Romania SRL.
2.  Given the nature of Mr. COGNY duties, the place of work may change, at any moment, in accordance with the needs induced by the Company
organisation and management or with the career opportunities without implying a modification of this contract.
 
E. Type of work
 
Position/trade/profession: General Manager
 
F. Duties
 
The employee’s duties are set out in the job description, attached to the contract of employment.
 
G. Working conditions
 
Work is carried out under normal conditions, according to Law no. 19/2000 regarding the public pension and the social security benefits scheme, as
subsequently amended and supplemented.
 
 
 

/s/ Patrick COGNY
 

/s/ Piyush Mehta
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H. Duration of work
 
Full-time employment, working time being 8 hours/day, 40 hours/week; 
Working hours shall be allocated as follows: 8 day hours 
Working hours may change under the terms provided by the internal regulations/applicable collective agreement.
 
I. Holidays
 
Annual holiday is 25 working days.
 
J. Salary
 
1. Gross monthly basic salary shall be RON 70,574 (€ 21, 067). This shall be paid 12 times per annum and the annual gross basic salary is therefore RON
846,914 (€ 252, 810). This is established as an exchange rate of 1€=3.35 RON which may be reviewed every six months.
 
2. Other constitutive elements:
a) Supplementary benefits: the employee will benefit from meal tickets

Exhibit 10.3



 
3. Overtime worked outside regular working hours or on non-working days or public holidays shall be set off against paid time-off or compensated by
overtime pay, according to the applicable collective agreement or Law no. 53/2003 – the Labour Code.
 
4. The salary payment day/s shall be latest the 10th of the following month.
Parties agree that salary will be paid by bank transfer rather than in cash, and for this reason the Employee shall provide the name of bank and the account
number he/she wishes the salary to be transferred to, simultaneously with signing this Contract, but within the period of two weeks from signing this
Contract, at the latest.
At the same time the Employee shall be responsible for providing written notice to the Employer within three working days from the change of his/her
personal and banking data as well as if the Employee wishes to have the salary transferred to different bank account. The Employer shall not be liable for
default performance and possible delays and damage attributable to the Employee’s failure to observe this obligation.
 
5. Base Salary Increments: amount and payout frequency are subject to management decision of Genpact Romania based on business performance and
distributed according to employee performance at all times.
 
6. Variable compensation/ Bonus payout in Genpact Romania: terms and conditions are subject to management decision of Genpact Romania based on
business performance against the Operating Plan, reviewed annually, and distributed according to employee performance at all times. Bonus amount is never
a guaranteed amount.
 
K. Other clauses
 
a) There is no probationary period as the Employee is already working for the GENPACT Group.
 
b) The notice on dismissal shall be 20 working days, according to Law no. 53/2003 – the Labour Code or the collective agreement. In case of termination by
the Employer, except for serious misconduct, the Employer shall pay the Employee a one off payment equivalent to 10 months of base salary. This payment
would be reduced by any payment due according to collective agreement and/or law in Romania.
 
c) The notice on resignation shall be 30 calendar days
 
d) In respect of overseas employment, the information stated at art. 18, paragraph (1) of Law no. 53/2003 shall be set out in the contract of employment.
 
 
 

/s/ Patrick COGNY
 

/s/ Piyush Mehta
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(e.1) Confidentiality clause
 
(e.1.1.) The Employee agrees not to disclose or use at any time during or after the termination of his/her employment, any trade secret or confidential
information obtained in the course of employment with respect to GECIS/GENPACT operations, whether related to local or international organisations. In
particular you should ensure that confidential information is not leaked to the media.
 
(e.1.2.) Privileged information shall be laid down in the GENPACT Internal Regulation, and includes results of investigations and experiments, customer and
balance sheet lists, costing methods and results, sales and pricing information, marketing information, goals or strategies, etc.
 
(e.1.3.) The written documents or materials made available to the Employee by GENPACT, for his/her use or those developed by the Employee during the
term of his/her employment contract shall be returned to GENPACT on termination of the employment contract.
 
(e.1.4.) The Employee agrees to keep his/her salary paid by GENPACT in strict confidence.
 
(e.1.5.) The Employee may use the Employer’s hardware and software solely in accordance with instructions issued by the General Manager. The Employee
may not remove from the Employer’s offices any hardware or software without express permission from the General Manager. By no means shall the
Employee download data or software from his business desktop other than with the General Manager’s prior express consent.

 
(e.1.6.) This confidentiality obligation shall have effect both throughout the term of the employment agreement and for an unlimited period after termination
of the individual employment agreement. If acting in breach of the above confidentiality obligation, the Employee shall be liable to indemnify the Employer
for any damage caused as a result of breaching the obligation undertaken (including expenses incurred with the lawyers’ fees occasioned by such breach of
contractual obligations).
 
(e.2) Loyalty clause
 
(e.2.1.) The Employee undertakes, throughout the term of his employment agreement with the Employer and subsequent to termination thereof, to refrain
from disparaging the Employer, its employees or customers/clients.
 
(e.2.2.) Throughout the term of his employment agreement with the Employer the Employee undertakes not to divert the Employer’s clientele towards any
person competing with it or conducting an activity identical with, similar to, or competing against, that of the Employer by using the connections established
with such clientele in the course of performing activities for the Employer
 
(e.2.4.) If breaching the above loyalty obligation, the Employee shall be liable to indemnify the Employer for any damage caused as a result of breaching the
obligation undertaken (including expenses incurred with lawyers’ fees occasioned by such breach of contractual obligations).
 
(e.3.) Personal data processing
 



The Employee agrees to provide required personal data as well as consents the Employer to use and/or disclose such data to any third party. The Employer
shall be obliged to safeguard the Employee’s personal rights when disclosing the Employee’s personal data. In case of termination the Employer shall observe
the regulations concerning the protection of personal data.
 
(e.4.) Proprietary Information
 
The intellectual property rights over inventions developed by the Employee alone or in cooperation with others throughout his employment and within the
scope of his job duties, in accordance with his employment agreement, shall vest in the Employer and shall be subject to no compensation.
The provisions of this clause shall be supplemented with the provisions of Law no. 64/1991 on patents and other relevant legislation in the field of intellectual
property rights.
 
(e.5) Other benefits granted to the Employee

 
 

 

/s/ Patrick COGNY
 

/s/ Piyush Mehta
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(e.5.1.) GENPACT shall grant to the Employee the following fringe benefits:

 
a) Mobile telephone (as per company policy);
b) Laptop (as per company policy).

 
(e.5.2.) The company will provide the employee with housing in Romania by reimbursing the rent of a dwelling up to a month amount of € 6,500 including
utility costs.
 
(e.5.3) The Employer will reimburse the Employee for the costs associated with the international school for his two children. These costs will not exceed an
amount of $ 20, 000 (Twenty Thousand USD) per annum per child.
 
The Employee will have to submit to the Employer the original of the invoices issued by the school. For these reimbursements, a benefit in kind will be
declared to the social administration and employee’s social contributions will be withheld.

 
(e.5.4) Vehicle
 
The Employee shall use a company car.
 

For the private use of this vehicle, a benefit in kind will be declared to the social administration and employee’s social contributions will be withheld.
 

The Company in accordance with the Company Car policy, shall pay the civil and professional liability insurance of the car and its passengers as well as fuel
and maintenance expenses. The company shall be immediately informed of any event, accident or incident with this vehicle so that the company shall take the
justified actions.
 

The Employee will have to remit this vehicle to the Company, as well as the documents and equipments (such as keys) limited to his vehicle at the end of his
labour contract.

 
(e.5.5) Employee benefits
 
The Employee will be covered for the following benefits with equivalent level to the level of coverage before joining the Company:
 

 

a. Medical coverage
 

b. Death and disability coverage
 

c. Additional retirement benefit.
 

d. Relocation to France in case of termination of this labor contract
 

e. Annual trip to France for Self and immediate Family
 

 
The costs for these benefits will be borne jointly by the Employee and the Employer.
 
(e.7.) Reimbursement of expenses incurred by the Employee
 
(e.7.1.) Expenses incurred by the Employee, in the exercise of professional duties, within the limits prescribed by the Internal Regulation and according to the
specific plan submitted for prior approval to the relevant manager of GENPACT, shall be reimbursed by GENPACT on the basis of written expense reports
duly signed and accompanied by the related receipts.
 
(e.7.2.) Business trips outside Romania expenses shall be fully reimbursed, in the same way as operational expenses relating to the Romanian - based business
activity.
 
(e.8.) Take over of responsibilities and goods
 
The Employee is required upon termination of the employment agreement to transfer all ongoing responsibilities arising from the scope of work to his/her
direct supervisor, furthermore to immediately return all items, which have been taken over by him/her upon receipt and belong to the Employer, or which by
their nature are for the use of Employer employees or including, without limitation, all written and other materials which are of a secret as confidential nature
relating to the business of the Employer or any member

 



 
 

/s/ Patrick COGNY
 

/s/ Piyush Mehta
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company of the Employer’s direct or indirect parent company group. The takeover and return must in each case be properly documented.
 
L. General rights and duties of the parties
 
1.  The employee shall have the following rights:
 

a)   The right to salary for the work done.
b)   The right to daily and weekly rest.
c)   The right to annual holiday.
d)   The right to equal opportunities and treatment.
e)   The right to health and safety at work.
f)    The right to professional training, subject to the addenda.

 
2.  The employee shall have the following duties:
 

a)   The duty to observe work discipline.
b)     The duty of fidelity towards the employer while carrying out professional duties.
c)   The duty to observe health and safety at work rules.
d)     The duty to keep the trade secret.
 

3.  The employer shall have the following rights:
 

a)  To give mandatory instructions to the employees, if lawful.
b)  To exercise control over the performance of professional tasks.
c)  To ascertain violations of disciplinary rules and impose adequate sanctions, according to law, the applicable collective agreement and internal

regulations.
 

4.  The employer shall have the following duties:
 

a)  To provide to the employee all the rights and entitlements arising from the contract of employment, the collective agreement and the law.
b)  Permanently ensure the technical and organisational conditions foreseen by the working regulations, and suitable working conditions.
c)  Inform the employee on the working conditions and the matters relevant to employment relations.
d)  Issue, if so requested, any documents acknowledging that the person is an employee of the company.
e)  Ensure confidentiality of the employee’s personal data.

 
M. Final provisions
 
The provisions of this contract of employment shall be complemented by Law no. 53/2003 – the Labour Code and the applicable collective agreement at
national level, registered under no. 20.01/31.01.2005 with the Romanian Ministry of Labour, Social Solidarity and Family.
 
Any amendment to the contractual clauses during performance of the contract of employment shall be in the form of an addendum to the contract, according
to law.
 
This individual contract of employment was made in three copies, one for each party and one to be filed with the Territorial Labour Inspectorate.
 
Disputes over the conclusion, performance, amendment, suspension or termination hereof shall be settled by the court of competent jurisdiction, according to
law.
 
 
/s/ Patrick COGNY

 

/s/ Piyush Mehta
 

/s/ Cristian Popescu
Patrick COGNY For Genpact Romania

 

 

Mr Piyush Mehta Mr Cristian Popescu
 

HR Director Global HR Director Romania
   
 

[SEAL]
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